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MONTHLY INTERVIEW

Achieving Inclusion through Identity

Awareness and Relationship-Building: 

The Place-Maker's Work

At OU, students who want to get involved know that their go-to place is
the office of Student Life. There they get connected with student
organizations that reflect their personal and professional interests. One of
those organizations is the Multicultural Programs and Services supervised
by Matt Cancio who has recently been promoted to the position of
Associate Director of Student Life. In that capacity, he has shared with us
the his vision for the position.

For Cancio overviewing the African American,
American Indian, Asian American and Latino
programs means to focus on program
coordinators development and their transition
plans.
Developing coordinators for Cancio is a
multifaceted concept. It means being the
person who can be “behind the scenes” but also
at the forefront when needed.

It  means to grow  coordinators in areas that they may have not explored
yet, such as accounting or advising. Finally, it means to build up their
skills and get them ready for the next level. This approach involves an
individualized plan based on the needs of each coordinator.

Matt Cancio



MONTHLY INTERVIEW
The Place-Maker's Work

Given that the Student Life
programs are student-oriented,
coordinators should be able to
develop rapport with students from
marginalized communities. 
For Cancio rapport-building is a
three-step process:

First, do not assume the student identity based on appearance;
Second, let the students tell their story from their lived experiences;
Third, be aware of the different facets of your own identity as they may be
associated with power and biases.

Identities are important when building relationships, but they are also at
the core of inclusion. As Cancio points out, with marginalized students
the question is: ”how is OU thinking about those identities?” 
 
For example, Latino students who are also first-generation may struggle
with their student identity. As the first ones leaving their family to attend
college, they may feel guilty when they cannot visit their family during
the weekend because of school workload. In fact, they may experience a
clash between family expectations on one side, and school expectations
on the other.

The second area of involvement focuses on transition plans when a
coordinator leaves his or her position. In those instances, Cancio works to
preserve a support network for students where the coordinator is one of
the  hubs along with other culturally defined groups.



MONTHLY INTERVIEW

The Place-Maker's Work

A space is different from a place. A space is devoid of humanity but full of
opportunities. A place involves diversity, inclusion and equity. It requires
intentionality about who is in it and awareness of the differences that
everyone brings. It may lead to inclusion and community development.
However, Cancio warns, ‘there is no true safe space for all identities… it is
more about creating a brave place’ through continuous negotiation.'

When Cancio hears students say that a person "woke"
or that a person has become aware of their identity, he
replies: ‘If anything, we are all still waking up’. For him,
the process of identity learning started when he was
born in a broken family, in San Antonio, Texas.

When he went to college as a first-generation student, he wanted to
understand what happened to his family. So, he majored in psychology and
counseling. That individual-level interest grew into a commitment to repair
families and later on to repair communities. 
That is why Matt Cancio is in higher education. 

Supporting marginalized students
throughout their college experience,
therefore, implies honoring their identity
and help their family understand their
children’s need. Matt Cancio does so by
acting as a place-maker, a person who
creates spaces for students where they
can be themselves.

And that is why relationship building, identity awareness and inclusion have
become the beacon of his life.



DIVERSITY EVENTS: NORMAN

1945 Screening

November 26, 7pk
Dale Hall Tower Community Room (9th Floor)

The Judaic Studies Film Festival features the
film "1945", a film that follows two Jewish
survivors of the Holocaust and their
experiences upon arriving at a Hungarian
village.
 
Pizza will be served before the screening. 

https://www.eventbrite.com/e/heimat-cultural-diversity-in-times-of-migration-and-nationalism-tickets-72818896279


UPCOMING EVENTS

Misunderstood! Exhibit Opening

October 4 - December 29
Fred Jones Jr. Museum of Art

The Misunderstood! exhibit features poems
and art by Native artists and writers who
grappled with long-
standing misperceptions of their
communities. Some of the themes they
discussed are Stereotype Threat, Undoing
History, Proud to be an American, and
Love/d. 
 
This exhibit  will be on display until December 29th. The Fred Jones Jr. Museum of Art is
open from 10am to 5pm M-F and is free to the public. 

Joe Jaqua (U.S., Mission, b. 1938) "This is Tomorrow," 1974

UPCOMING WORKSHOP

APPLICATION
2020 Big XII Conference: Call for Applications

The workshop application process for the 2020 Big XII Conference on Black Student is

now open. Workshops are a crucial component to the Conference as a way to educate

others and to  provide spaces for conversation on a topic of their choosing. 

If you are an undergraduate student, a graduate student, faculty or  staff member, you

are strongly encouraged to apply. 

 
Please click HERE to start the application process.
 
Deadline: November 22nd.

 
We are looking for a variety of different workshops that impact the black community.
 

The Big XII Conference on Black Student Government will take place on February 20-

23rd 2020 in Norman, Oklahoma.

If you are selected, you are responsible for the expenses of your travel, lodging, and

registration to the conference.  

If you have any questions, please email oubigxii2020@ou.edu
 

https://ousurvey.qualtrics.com/jfe/form/SV_2nx5DbeGDChAN0x
https://ousurvey.qualtrics.com/jfe/form/SV_2nx5DbeGDChAN0x


UPCOMING WORKSHOP 

https://ousurvey.qualtrics.com/jfe/form/SV_bBFcxK6O58QuE2F


WHAT THE NEWS  SAY ABOUT DIVERSITY AND INCLUSION

 

Click HERE to read the article
 
 

Click HERE to read the article
 
 

Click HERE to read the article

The Diversity and Inclusion Revolution

Diversity in the News

How Diversity Can Drive Innovation

The Six Signature Traits of Inclusive

Leadership

Eight powerful truths

Thriving in a diverse new world

https://www2.deloitte.com/us/en/insights/topics/talent/six-signature-traits-of-inclusive-leadership.html
https://www2.deloitte.com/content/dam/insights/us/articles/4209_Diversity-and-inclusion-revolution/DI_Diversity-and-inclusion-revolution.pdf
https://hbr.org/2013/12/how-diversity-can-drive-innovation


#WeAre Campaign is designed to
establish a campus-wide
movement centered around
community and togetherness
while maintaining individuality
across diverse groups at The
University of Oklahoma.  
 

Empathy
Accountability
Civil Dialogue
Collaboration
Equity
Integrity
Mutual Respect

CORE VALUES:

The framework of this campaign
focuses on the Core Values of the
Office of Diversity and Inclusion. As a
pledge, stakeholders will be able to
illustrate their own statement by
incorporating the core value they
identify with the most. The meaning
of each core value is emphasized as
a noun, not an adjective, to
humanize each core value.

Send us your pledge!
Complete the sentece in the pledge card attached to the email.
Take a picture and send it to us. We want to hear from you!



If you'd like to request a training covering
unconscious bias, micro-aggressions, or
stereotype threats, send your request to
diversitytraining@ou.edu

REQUEST A TRAINING

The University of Oklahoma Board of
Regents has utilized EthicsPoint as an
independent third-party to provide a
simple and anonymous way to report
incidents or concerns that may be in
violation of University policy. 
If you would like to submit a report for
bias or discrimination, you can call 
(844) 428-6531, or you can submit a
report using the following link:
www.ou.ethicspoint.com.

24 HOUR REPORTING

HOTLINE

These programs strive to identify,
recruit, and guide prospective
undergraduate underrepresented
students through the admission
process. They also work to provide
prospective students with
opportunities for cultural engagement,
discovery and unique views of campus
through the eyes of current students.
Contact the Diversity Enrichment
Program department via  email at
dep@ou.edu

DIVERSITY ENRICHMENT

PROGRAMS

To find a complete list of Student Life
organizations, click here.

STUDENT RESOURCES

MULTICULTURAL STUDENT

PROGRAMS AND SERVICES

African American Student Life

American Indian Student Life

Asian American Student Life

Latino Student Life

ADDITIONAL RESOURCES

LGBTQ Student Life

Veteran Student Services

Students with Disabilities

Project Threshold

McNair Scholars Program

Gender + Equality Center

Registered Organizations

Greek Life

Student Handbook (Norman)

Contact Student Life

RESOURCES

https://secure.ethicspoint.com/domain/en/report_company.asp?clientid=48124&override=yes&agreement=no
http://www.ou.edu/studentlife/organizations
http://www.ou.edu/studentlife/diverse_communities/african_americanstudentlife
http://www.ou.edu/studentlife/diverse_communities/american_indian_studentlife
http://www.ou.edu/studentlife/diverse_communities/asian_american_studentlife
http://www.ou.edu/studentlife/diverse_communities/latino_student_life
http://www.ou.edu/gec/lgbtq-programs
http://www.ou.edu/veterans/resources
http://www.ou.edu/drc
http://www.ou.edu/threshold
http://www.ou.edu/studentaffairs/mcnair
http://www.ou.edu/gec
http://www.ou.edu/studentlife/organizations
http://www.ou.edu/studentlife/fsps
http://www.ou.edu/studentlife/studenthandbook
http://www.ou.edu/studentlife/administration


Agility
Accountability
Civil Dialogue
Equity
Integrity
Mutual Respect

To cultivate an inclusive university climate
To improve recruitment, hiring, and retention of faculty and staff from
historically underrepresented groups in support of the Affirmative Action
Plan
To improve recruitment and retention of graduate and undergraduate
students from historically underrepresented groups
To create an enhanced learning environment based on diversity and
inclusion
To strengthen institutional shared infrastructure to achieve diversity goals

The University of Oklahoma is committed to achieving a diverse, equitable,
and inclusive university community by embracing each person's unique
contributions, background and perspectives. 
The University of Oklahoma recognizes that fostering an inclusive
environment for all, with particular attention to the needs of historically
marginalized populations, is vital to the pursuit of excellence in all aspects
of our institutional mission. This enhances the OU experience for all
students, faculty and staff and for the communities we engage.

To become the leading voice in
inclusive excellence



Email:
diversity.inclusion@ou.edu

Click here to visit our
webpage at the Norman
Campus

Facebook: DiversityOU

HOW TO CONTACT US 

OU - NORMAN

Email:
diversityandinclusion@ouhsc.edu

Click here to visit our
webpage at the HSC

OU - HEALTH SCIENCES 

CENTER

 

Click here to visit our
webpage at OU-Tulsa

OU - TULSA

Building a More Diverse, Equitable, and Inclusive Culture

Instagram:
@DiversityOU
@FacesOfOU

FOLLOW US!

Twitter: @DiversityOU

http://ou.edu/
http://www.ou.edu/diversityandinclusion
https://www.facebook.com/DiversityOU/?ref=br_rs
http://ouhsc.edu/
https://diversityandinclusion.ouhsc.edu/
http://www.ou.edu/tulsa/about/diversityandinclusion
https://www.instagram.com/diversityou/



