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CELEBRATING VETERANS DAY
To celebrate veterans , the the Office of Diversity and Inclusion has
interviewed Warren Queton, the Tribal Liaison who is also a veteran.  

What made you get into your field of work?
 
I was approached by the vice president in 2016.
They called me and wanted me to apply as the
Tribal Liaison Officer for the university, with the
intent of working with all departments and
enhancing the lives of our Native American
students on campus. 

 It was a brand new position, so we kind of had to create it from scratch.
Nobody knew what was going to come out of it, but I felt like I could make
an impact and add to the conversation to facilitate the needs of our
students.



CELEBRATING VETERANS DAY

What has been your biggest challenge in life, and how did you overcome it?
 
My biggest challenge was being the commander of a unit  deployed overseas.
As a commander in the military, you have to make decisions based on the
information you have. You have policies, procedures and regulations that are
there to guide you, but ultimately it’s your decision, whether it be a mission,
disciplining  soldiers, or organizing a unit activity. Everything is on your
shoulders because you’re the commander. I think that my biggest challenge
with that was trying to keep good order and discipline with soldiers when we
were overseas. For me, it always seemed like the soldiers were trying to push
their limits with you, and you could only allow so much. Eventually, you had to
put your foot down and either discipline them or come up with a policy to
administer your unit. I don’t think my troops liked me that much, but it’s not
about being liked when you’re in the military. You do things for a reason. You’re
not there to be popular, you’re there to do a job, and to take care of your people.
While you may not be popular, you brought everybody home, so you’re
successful.

What was a defining moment that made you who you are?
 
Right before I left for Iraq, I was taken into a traditional warrior society called the
Kiowa Black Leggings Society. You may know them because they carry the
colors  at graduation. I was pretty proud that they came to me and asked me to
be a part of their organization. So, when we stood before my tribe at the
ceremony, they asked the drum to sing a song for bringing me into the society.
There are certain moments in your life where you are spiritually, mentally and
physically moved by the spirit of the people coming together to support you. I
was uplifted by the overall spirit of the dance. I was in uniform, but I stood
before my people and I told them who I was and what I wanted to do with my
life: to help people. 
That’s who I am. I’m a Kiowa, I’m a veteran, and I want to help people.



NEWLY SELECTED VICE PRESIDENT 

The University of Oklahoma announced on
October 18, 2019 the appointment of Belinda Higgs
Hyppolite, Ed.D. as vice president of diversity and
inclusion, pending OU Board of Regents' approval. 
Hyppolite currently serves as assistant vice
president for student development and enrollment
services at the University of Central Florida. 

FOR THE OFFICE OF DIVERSITY AND INCLUSION

Hyppolite will join the OU community in January 2020. 
 
"Creating and sustaining a culture of inclusivity and equity at OU strikes at
the very core of our humanity and is central to the continuation of our
democracy," said OU Interim President Joseph Harroz, Jr. "It is our top
priority and we are addressing it boldly, honestly and with clear eyes. Dr.
Hyppolite's extensive experience in diversity and inclusion work positions us
to build upon OU's great momentum and the progress we have enjoyed the
past several months."
 
A national search for OU's vice president for diversity and inclusion began
earlier this year and the search yielded a substantial and highly qualified
collective of candidates. OU students, staff and faculty had the opportunity
to meet the three finalists for the position and provide feedback. 
 
Hyppolite has more than two decades of experience in higher education
and holds a number of certificates related to the implementation of higher
education diversity and inclusion efforts. She has published extensive
writings on the subject. She completed her undergraduate work at
Southwest Missouri State University and earned her master's degrees in
counseling education and human resources from Western Illinois University.
She earned a doctoral degree in education from Concordia University with a
specialization in professional leadership, inquiry, and transformation. 



NEWLY SELECTED VICE PRESIDENT 

Renamed the Office of University Community to the Office of
Diversity and Inclusion and elevated the leadership role to Executive
Officer status with oversight of more than 40 college and
departmental diversity officers
Achieved financial and organizational soundness for the Office
Outlined and began implementing a clear, multiphase plan that
addressed real needs and demands hard outcomes
Established the Bias Response Committee to systematically deal
with reports of bias and discrimination across all campuses
Initiated multiple partnerships with colleges and departments to
improve classroom engagement and pedagogies
Hosted summits and community conversations with constituencies
across all three campuses, establishing working groups dedicated to
carrying out the plan's work
Worked collaboratively with the Diversity and Inclusion Council to
conclude a strategic planning process that had been ongoing for
two years
Increased education and training for faculty, staff and students on
matters of diversity and inclusion 

Harroz expressed immense gratitude for Interim Vice President for
Diversity and Inclusion Jane Irungu, Ph.D., noting that her invaluable
leadership and ardent commitment to OU will have a long-lasting
impact. In her time as interim Vice President, Irungu led the University
in enacting substantive structural changes. A few of those include:
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NEWLY SELECTED VICE PRESIDENT 

Launched the #WeAre Campaign
Restructured the First-Year Diversity Experience
Established Employee Resource Groups to help build community
for faculty and staff
Dedicated physical space for the Office of Diversity and Inclusion
Launched a web presence devoted to tracking real results of the
plan's implementation
Centered the inaugural Presidential Speakers Series Dinner on the
theme of race and equality, which helped kickstart a week of events
dedicated to honoring OU's civil rights history and leaders
Partnered with student leadership in a number of organizations -
such as the Multicultural Advancement Committee - to ensure
student voices are amplified and heard

 

 
"Dr. Irungu has helped establish a critical foundation for the OU
community as we move forward in our pursuit of a more diverse and
inclusive University, " said Harroz. "She is an invaluable presence and
we are fortunate to have had her at the helm leading and guiding our
efforts."
 
For more information on Diversity and Inclusion visit: 
www.ou.edu/diversityandinclusion
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http://www.ou.edu/diversityandinclusion


# W eAre Campaign is designed to
establish a campus-wide
movement centered around
community and togetherness
while maintaining individuality
across diverse groups at The
University of Oklahoma.  
 

Empathy
Accountability
Civil Dialogue
Collaboration
Equity
Integrity
Mutual Respect

CORE VALUES:

The framework of this campaign
focuses on the Core Values of the
Office of Diversity and Inclusion. As a
pledge, stakeholders will be able to
illustrate their own statement by
incorporating the core value they
identify with the most. The meaning
of each core value is emphasized as
a noun, not an adjective, to
humanize each core value.

Send us your pledge!
Complete the sentece in the pledge card attached to the email.
Take a picture and send it to us. W e want to hear from you!



D&I WORKSHOP: HIRING A

DIVERSE WORKFORCE

SEEKING CULTURAL COMPETENCE IN HIRING

 

Search committees can request training materials
from diversity.incluson@ou.edu

On October 31st- November 1st, 2019 The Office of

Diversity of Diversity and Inclusion welcomed Dr.

Cris Cullinan, a nationally recognized facilitator in

diversity, equity and inclusion for a four-hour

training on: Seeking Cultural Consciousness and

Competence in Hiring: Practical Strategies for

Hiring the Faculty, Administrators and Staff.

The event, sponsored by Office of the Senior Vice President and

Provost, the College of Arts and Sciences, and the College of Education,

was attended by more than 70 participants to include faculty and staff. 



COMMON READ DISCUSSION

KILLERS OF THE FLOWER MOON

 

Last week, the OU community got
together for the common read
discussion about 'Killers of the Flower
Moon', a best seller by David Grann. The
plot describes the mysterious murders 
 of the Osage Nation members in the
early 1920s and the consequent FBI
investigation.

After Dr. Lander, Director of Campus and
Community Engagement, greeted the attendees,
Warren Queton, Tribal Liaison, introduced Cherise
Lookout, the guest speaker member of the Osage
Nation. 

The engaging and deeply felt family
memories that Cherise Lookout shared
with the audience sparked reflection and
discussion.

Ms. Lookout was presented with a
blanket symbolizing the support of the
OU community to her family and her
Nation's challenges. 



DIVERSITY EVENTS: NORMAN

Youth and Protest in Africa

November 12, 4pm
Zarrow Hall, Room 145

The African Studies Institute presents a roundtable discussion on recent protest
movements in Uganda and Sudan with Dr. Daniel Mains, Dr. Elanie Steyn, Dr.
Natalie Letsa, and Robert Bob Okello. 

Unity Day

November 12, 6-8pm
Alpha Omicron Pi (1411 Elm Ave.)

The Alpha Omicron Pi presents "Unity Day", a chance for people of all
representations to come together and celebrate their diversity. The event is open
to all OU students who can enjoy free food and music.

FSA Culture Night

November 15, 6:45-9pm
Thurman J. White Forum Conference Room A

The Filipino Student Association will be hosting their annual FSA Culture Night
with performances, free food, and cultural activities for everyone.

https://www.eventbrite.com/e/heimat-cultural-diversity-in-times-of-migration-and-nationalism-tickets-72818896279
https://www.eventbrite.com/e/heimat-cultural-diversity-in-times-of-migration-and-nationalism-tickets-72818896279
https://www.eventbrite.com/e/heimat-cultural-diversity-in-times-of-migration-and-nationalism-tickets-72818896279


UPCOMING EVENTS

DIVERSITY EVENTS: NORMAN

Misunderstood! Exhibit Opening

October 4 - December 29
Fred Jones Jr. Museum of Art

The Misunderstood! exhibit features poems and art by Native artists and writers
who grappled with long-standing misperceptions of their communities. Some of
the themes they discussed are Stereotype Threat, Undoing History, Proud to be
an American, and Love/d. 
This exhibit  will be on display until December 29th. The Fred Jones Jr. Museum
of Art is open from 10am to 5pm M-F and is free to the public. 

Human Library

November 22, 9am-4pm
International Advisory Committee

The International Advisory Committee will be hosting the University's first Human
Library, where readers can borrow human beings served as open books to tell their
stories. Each human book represents a group in society that is often subjected to
prejudice, stigmatization or discrimination because of their lifestyle, diagnosis, belief,
disability, social status, ethnic origin, etc.

Native Voices Over the Airwaves: The Indians for Indians Hour

Radio Show

November 14, 2:30pm / 7pm
Bizzell Memorial Library / Sharp Concert Hall

Aired from 1941 to the mid 1970s, 'The
Indians for Indians hour radio show'
offered a perspective of United States
history as told through Native American
experience. The broadcast will be featured
in the exhibit 'Native Voices Over the
Airwaves" at the Bizzell Memorial Library
that will host a reception on November 14
at 2:30pm. 
 At 7pm, the OU School of Music will present a tribute performance for the exhibit
opening at the Sharp Concert Hall. The event is open to the public at no charge. 

https://www.eventbrite.com/e/heimat-cultural-diversity-in-times-of-migration-and-nationalism-tickets-72818896279


UPCOMING WORKSHOP



WHAT THE NEWS  SAY ABOUT DIVERSITY AND INCLUSION

 

Click HERE to read the article
 
 

Click HERE to read the article
 
 

Click HERE to read the article

Four Common Diversity and Inclusion

Myths in the Workplace

Diversity in the News

Diversity and Inclusion is a Growth

Industry. These Experts Explain Why.

Diversity Does Not Stick Without

Inclusion

https://hbr.org/2017/02/diversity-doesnt-stick-without-inclusion
https://www.forbes.com/sites/danabrownlee/2019/09/22/4-common-diversity-and-inclusion-myths-in-the-workplace/#12d4532f2052
https://www.nbcnews.com/know-your-value/feature/diversity-inclusion-growth-industry-these-experts-explained-why-ncna1076726


If you'd like to request a training covering
unconscious bias, micro-aggressions, or
stereotype threats, send your request to
diversitytraining@ou.edu

REQUEST A TRAINING

The University of Oklahoma Board of
Regents has utilized EthicsPoint as an
independent third-party to provide a
simple and anonymous way to report
incidents or concerns that may be in
violation of University policy. 
If you would like to submit a report for
bias or discrimination, you can call 
(844) 428-6531, or you can submit a
report using the following link:
www.ou.ethicspoint.com.

24 HOUR REPORTING

HOTLINE

These programs strive to identify,
recruit, and guide prospective
undergraduate underrepresented
students through the admission
process. They also work to provide
prospective students with
opportunities for cultural engagement,
discovery and unique views of campus
through the eyes of current students.
Contact the Diversity Enrichment
Program department via  email at
dep@ou.edu

DIVERSITY ENRICHMENT

PROGRAMS

To find a complete list of Student Life
organizations, click here.

STUDENT RESOURCES

MULTICULTURAL STUDENT

PROGRAMS AND SERVICES

African American Student Life

American Indian Student Life

Asian American Student Life

Latino Student Life

ADDITIONAL RESOURCES

LGBTQ Student Life

Veteran Student Services

Students with Disabilities

Project Threshold

McNair Scholars Program

Gender + Equality Center

Registered Organizations

Greek Life

Student Handbook (Norman)

Contact Student Life

RESOURCES

https://secure.ethicspoint.com/domain/en/report_company.asp?clientid=48124&override=yes&agreement=no
http://www.ou.edu/studentlife/organizations
http://www.ou.edu/studentlife/diverse_communities/african_americanstudentlife
http://www.ou.edu/studentlife/diverse_communities/american_indian_studentlife
http://www.ou.edu/studentlife/diverse_communities/asian_american_studentlife
http://www.ou.edu/studentlife/diverse_communities/latino_student_life
http://www.ou.edu/gec/lgbtq-programs
http://www.ou.edu/veterans/resources
http://www.ou.edu/drc
http://www.ou.edu/threshold
http://www.ou.edu/studentaffairs/mcnair
http://www.ou.edu/gec
http://www.ou.edu/studentlife/organizations
http://www.ou.edu/studentlife/fsps
http://www.ou.edu/studentlife/studenthandbook
http://www.ou.edu/studentlife/administration


Agility
Accountability
Civil Dialogue
Equity
Integrity
Mutual Respect

To cultivate an inclusive university climate
To improve recruitment, hiring, and retention of faculty and staff from
historically underrepresented groups in support of the Affirmative Action
Plan
To improve recruitment and retention of graduate and undergraduate
students from historically underrepresented groups
To create an enhanced learning environment based on diversity and
inclusion
To strengthen institutional shared infrastructure to achieve diversity goals

The University of Oklahoma is committed to achieving a diverse, equitable,
and inclusive university community by embracing each person's unique
contributions, background and perspectives. 
The University of Oklahoma recognizes that fostering an inclusive
environment for all, with particular attention to the needs of historically
marginalized populations, is vital to the pursuit of excellence in all aspects
of our institutional mission. This enhances the OU experience for all
students, faculty and staff and for the communities we engage.

To become the leading voice in
inclusive excellence



Email:
diversity.inclusion@ou.edu

Click here to visit our
webpage at the Norman
Campus

Facebook: DiversityOU

HOW TO CONTACT US 

OU - NORMAN

Email:
diversityandinclusion@ouhsc.edu

Click here to visit our
webpage at the HSC

OU - HEALTH SCIENCES 

CENTER

 

Click here to visit our
webpage at OU-Tulsa

OU - TULSA

Building a More Diverse, Equitable, and Inclusive Culture

Instagram:
@DiversityOU
@FacesOfOU

FOLLOW US!

Twitter: @DiversityOU

http://ou.edu/
http://www.ou.edu/diversityandinclusion
https://www.facebook.com/DiversityOU/?ref=br_rs
http://ouhsc.edu/
https://diversityandinclusion.ouhsc.edu/
http://www.ou.edu/tulsa/about/diversityandinclusion
https://www.instagram.com/diversityou/



