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THE MANY IDENTITIES
OF WOMEN  

Do women have a uniform identity based on their gender? As a social

construction, gender relies on experiences recounted over and over to one’s

group. But the experiences are different and so are the stories and the

identities. In the feminist literature, the normative model of middle-class white

woman has been challenged by the experiences of other women, women of

color, Native American women, poor women, immigrants, lesbians, and

women of the “third world.”

Their experiences reflected cultural norms of classism, racism and sexism

embedded in the American mainstream culture and perpetuated through

actions that for many are normal. Yet, as A. Giddens (1979) explains, the

production and reproduction of norms does not imply that they are enacted

always in the same way. Variations are possible and indeed occur.

Where to start? Perhaps with Sojourner Truth who walked into the white

Women’s Convention in Akron, Ohio, in 1851 to claim her identity through the

scars on her body, the sorrow in her soul, and her leitmotiv: “Ain’t I a woman?”

That speech is an example of what Ralph Ellison a century later would have

called the ‘American voice’.

Or with Maria Tallchief, a member of the Osage nation, considered America’s

first major prima ballerina. She claimed her identity as a ballet dancer against

those who wanted to define her as a Native American ballet dancer.

https://www.youtube.com/watch?v=uyZkRgQ4ZnQ
https://www.youtube.com/watch?v=uyZkRgQ4ZnQ
https://www.youtube.com/watch?v=Ry_i8w2rdQY
https://www.youtube.com/watch?time_continue=135&v=kpxT7a-t39k&feature=emb_logo
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Sonya Sotomayor, the first Latina Supreme Court Justice. In that role, she has

repeatedly and incisively accounted for the adverse effects of the Court

opinions on minorities and low-income individuals. For her, the “perfect

affirmative action baby”, as she described herself, race matters.

Cecilia Chung, an advocate for transgender women, has lived the multiple

challenges that transgender women of color face: fear of losing their job; fear

of being rejected by their family; economic disenfranchisement that leads to

trading their body for money; and drug abuse. When she joined a treatment

program and realized to be the only transgender in the room, she decided to

stay to set a precedent. 

These women consciously and intentionally developed their identities across

cultures. As they crossed the invisible lines of cultures, they provided valuable

information in a timely manner (Leifer & Delbecq, 1978), developed

connections, and brought innovation.

 

At OU, we also cultivate our identities through dialogue and self-reflection.

And as boundary spanners, we can become agents of change who build a

more equitable place.

https://www.youtube.com/watch?v=Ry_i8w2rdQY
https://www.youtube.com/watch?v=l8JyKDDtMF4
https://www.youtube.com/watch?v=uyZkRgQ4ZnQ
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BUILDING IDENTITY
ACROSS GENERATIONS

“As Cheyenne women, we take care of people. Always offer food and water. Don’t turn
down what others offer you.” When Dr. Youngbull echoes her grandmother’s words,
she is also describing herself. Her grandmother’s model is “what I carry forward with
people around me.”

If education is a way to improve society, then

redesigning student success starts with the premise

that mental proficiency, i.e. GPA and grades, is not

the only way to measure success. Disciplinary

initiation, self-actualization, and social responsibility

reclassify it on the basis of personal and community

growth. That is for Dr. Bates the road to take. 

“I am a Cheyenne woman, and I am also a member of the
Arapaho, Sioux, and Assiniboine tribes.” That is how Dr.
Youngbull answered the question. Then she drew from her
memories of her grandmother, Lucille Youngbull, to share
patiently and joyfully the meaning of those words.

Who am I? This is not a question that we ask every day, but
it is a question that we need to answer. Sometimes we
formulate the answer. Sometimes others answer for us. In
any case, we need to pause and reflect.

Dr. N. Youngbull, College of
Education

How we see ourselves is complemented by how others see us. Members of the
Cheyenne community would not look forward to run into Ms. Lucille as she would
discipline them; talk to them about how community members should act; about what
is wright and what is wrong. Yet, their reluctance to talk to her was countered by their
gratitude for her tough love.
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BUILDING IDENTITIES
ACROSS GENERATIONS

But guiding others requires a rigorous self-assessment and a high degree of
responsibility taking in one’s community. “What role can I play in people’s lives?
How do I act or react based on my responsibilities?” are some of the questions that
Dr. Youngbull recurrently poses to herself as a member of a tribal community and
as a member of the OU community.

She builds affective relationships to guide people in their life-long journey toward

learning and growing. And she does so as a professor in the Department of

Educational Leadership and Policies at the OU College of Education.

This same contradiction governs Dr. Youngbull’s

relationship with her siblings. She takes care of them in

that she guides them through their own journey and

eventually to live a better life. A life in which “you

define your role, in which you find joy in the smallest

things, in which you acknowledge your gratitude.”

Dr. Youngbull with her
Grandmother Lucille
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March 
8

WOMEN'S DAY:

For Dr. Alavi, disparities are
embedded in American society
and are perpetuated through
people’s actions. So, change 

“In my family, we don’t talk about being equal. We act with
equity in mind.” At the Women’s Day brunch, Dr. R. Alavi
connected with the audience by establishing the  sense of
community that runs in her family. Hosted by the Gender +
Equality Center and sponsored by the Office of Diversity,
Equity, and Inclusion, the brunch gathered women and men
around the work that still needs to be done in the United
States about gender equity.

In the workplace, it means to be mindful of
colleagues’ cultural backgrounds, or to minimize
the effects of stereotyping and biases through
continuous learning.

BRUNCH WITH DR. ALAVI

Dr. Alavi does not
view gender equality
as a win or lose game,

already reflected in the mindset of those Millennials who
envision social justice as the engine of the world. 

Dr. R. Alavi, Extended
Campus & Women and
Gender Studies

occurs by embedding equity in decisions and
actions. At home, this means assigning chores
evenly across genders or resourcing to dialogue in
decision making.

where women's rise results
from the fall of men. In fact,
gender equality is dialogical 
and communal. For her, it is 



At the 2020 Ralph Ellison

Foundation Gala, co sponsored

by the Division of Diversity,

Equity, and Inclusion, Katz

attributed to Ellison his two

careers: the first one in

journalism and the second as 

an innovative entrepreneur and

founder of Audible, a company

that produces spoken audio

entertainment, information, 

and education programming.

It is common to relate diversity with race and ethnicity. The
combination of diversity and writing is less common. But it is
how Ralph Ellison envisioned the work of a writer: a person
who reveals some of the complexity of humanity by helping
a nation forges its voice. 

Saturday
February 
29

A NIGHT WITH
RALPH ELLISON

In his apprenticeship with Ellison, Katz learned to hear the music in a language,
to hear the rhythm that can become a nation’s voice: the American voice. 

And its rhythm, which for Ellison included: "storytelling

around the campfires,  the braggadocio of salesmanship,

and the sound of lamenting in the fields” as Don Katz, one of

his pupils, rendered.

He also learned to seek unusual combinations of ideas to spark new insight, to
seek diversity and to learn from it.

Dr. Higgs Hyppolite, Dr. Lander, and Carrie
McClain with their Spouses
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She went to space five times, culminating in a total

of over 223 days in space and 89 million miles

traveled. During her time outside Earth’s

atmosphere, Lucid used her doctorate in

biochemistry to perform numerous experiments

on the effects of space on humans, animals, and

plants.

March 
2020

DR. SHANNON LUCID

Shannon Lucid, a University of Oklahoma Health Sciences Center alumna, is an

astronaut and biochemical engineer. At OUHSC, Lucid earned a Bachelor of Science,

a Master of Science, and a Doctorate in biochemistry. She became one of the first

female astronauts at NASA along with five other women admitted into the Astronaut

Corps in 1978. During her time with NASA, Shannon Lucid became the most

experienced astronaut ever, male or female.

After her fourth spaceflight, Lucid was inducted into the Oklahoma Women’s Hall

of Fame. After her fifth spaceflight, the Near Mir Mission, Lucid was inducted into

the National Women’s Hall of Fame and awarded the Space Medal of Honor,

which made her  the first and only woman to receive this award. She was

awarded the Russian Order of Friendship Medal, and in 2014 she was inducted

into the United States Astronaut Hall of Fame.

Celebrating Women's History Month  

longest duration spaceflight by a woman, 

most hours in orbit by a United States astronaut 

As an astronaut, Lucid held two records until 2007: 

1.

2.

https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
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To celebrate Women's History Month, Tulsa Student
Affairs hosted a women's leadership panel
enthusiastically attended by  the community. Dr.
Lloyd Jones, Dr. Myers Morgan and Lauren Brookey
engaged the audience by sharing their experience
and their scholarship on women's leadership
Check the training offer for April in the training
section.

March
2020

WOMEN'S HISTORY

MONTH 



April 
2020 EVENT CALENDAR

 AWARENESS 

 MONTH

INDIGENOUS & 

 APIDA HERITAGE



Monday, April 6
Native Hymn Singing
6p.m.
Sam Noble Museum
 

 

April 6 & 7
Oklahoma Native American Youth
Language Fair
All Day
Sam Noble Museum

Wednesday, April 15
Neighborhood Table
11a.m. - 1p.m.
South Oval

 

Thursday, April 16
Conscious Dialogues
4p.m.-5p.m.
OMU: Scholars Room

Sunday, April 11
106th OU Spring Pow-Wow
2p.m.-11p.m.
Lloyd Noble Center

 

Thursday, April 23
Faculty Research Symposium
11a.m.-1p.m.
OMU: Scholars Room
 

 MONTH EVENTS:
NORMAN 

APRIL 1ST-

31ST

Please notice that events' dates and locations are subject to change. Visit our website for updates.

12 March, 2020

From the President's Directive: 

"All University-related events scheduled to occur between March 14-April 5 are suspended,

with the possible exception of sporting events, which may be subject to spectator

restrictions. This includes, but is not limited to: recruitment events, tours, student

programs, reunions, performances, conferences, and social events. We will continue to

evaluate event hosting and will issue an announcement regarding events slated for April

6 and beyond. For more information, contact University Events at (405) 325-1701

or specialevents@ou.edu. For information on OU Athletics events, visit soonersports.com."

http://www.ou.edu/diversityandinclusion/news-and-events


Wednesday, March 25
Women's Research Symposium
12-1pm
Student Union 260
 
Please join the Office of Diversity,
Equity, and Inclusion as we host a
Women's Research Symposium for
staff, faculty, and students. 

Thursday, March 26
Muslim Patient Sensitivity Workshop
12 pm - 1pm.
College of Nursing Rm 138
 
Muslim patients can often present a
unique set of challenges for
healthcare professionals. Our
patients may hold religious beliefs
and perform religious practices that
may impact the way we conduct our
clinical treatment. This is a necessary
opportunity for OUHSC students to
learn about our patients and better
our future practices as we enter the
workforce. MHPSA hopes to offer
examples and solutions to common
clinical challenges we will encounter!
 
OUHCA Credit (1 community  hour)
and Co-currricular Credit will be
offered 

 MONTH EVENTS: 
 HSC & TULSA

APRIL 1ST-

31ST

Health Sciences Center

Tuesday, March 24
Sooner Safety
12 pm - 12:45 pm
College of Allied Health Rm 1117
 
 Sooner Safety Tuesdays will provide
opportunities for the HSC
community to discuss, discover, and
promote campus safety practices.
Mental Health: Self Care Awareness
Facilitated by Carmon Drumm,
Student Counseling Services

Monday, March 30
Women's Health Fair
10 am. - 2p.m.
Bird Library Atrium
 
To access the screening offerings
available to OU employees bring
your medical insurance card and
schedule an appointment. Walk ins
are welcomed!  Fasting for at least 8
hours prior to the appointment is
required. 
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 AWARENESS 

 MONTH

INDIGENOUS & 

 APIDA HERITAGE



Tuesday, April 7
Unlearning Classism
9a.m.-12p.m.
OMU: Frontier Room

Friday, April 17
First Year Diversity Experience 
2.30p.m.-4.30p.m.
Dale Tower, room 103, 206, 218

Friday, April 17
First Year Diversity Experience 
4.30p.m.-6.30p.m.
Dale Hall, room 116

Sunday, April 26
First Year Diversity Experience 
1.30p.m.-3.30p.m.
Dale Tower, room 128, 200, 218

Sunday, April 26
First Year Diversity Experience 
4p.m.-6p.m.
Dale Tower, room 128, 200, 218

June 3-26
Northern Uganda Collaborative
Learning Experience 
Study Abroad Program
Contact Aleithia Stephens at
aleithia.stephens@ou.edu or visit 
studyabroad.ou.edu

Work collaboratively with OU
students, faculty, and local partners
Help organize a women's peace
conference for community leaders
Visit Murchison Falls National Park
Explore the history and culture of
Uganda

Programs Highlights:

TRAINING: NORMAN

CAMPUS 
APRIL - JUNE

To register to the Unlearning
Series visit the OU HR website
 

http://www.ou.edu/cis/education_abroad


Thursday, March 12
Everyday Bias In Healthcare
Professionals 
Bird Library Faculty Atrium
8a.m.-10a.m.

Click here to register.

Friday, March 27
Unlearning Trans and Homo-Negativity
9a.m. - 11a.m.
Bird Library Auditorim

Click here to register.

Thursday, March 12
Everyday Bias In Healthcare
Professionals 
Samis Center 
2p.m. - 4p.m.

Click here to register.

Thursday, April 23
Diversity Ally Training Unlearning Ableism
8a.m.-10a.m.
Bird Library Faculty Atrium
 Click here to register.

Thursday, April 9
Everyday Bias In Healthcare
Professionals 
Bird Library Faculty Atrium
8a.m.-10a.m.

Click here to register.

Thursday, April 9
Everyday Bias In Healthcare
Professionals 
Samis Center 
2p.m. - 4p.m.

Click here to register.

TRAINING: HEALTH

SCIENCE CENTER
APRIL

1 2  M a r c h ,  2 0 2 0
F r o m  t h e  P r e s i d e n t ' s  D i r e c t i v e :
 

"At this time, in-person instruction is planned to continue uninterrupted on both the OU-

Tulsa and OUHSC campuses. The unique characteristics of these campuses – the generally

non-residential environments, small class sizes, and health care instruction components –

do not require suspension of in-person instruction at this time. Nonetheless, the situation

for both the OU-Tulsa and OUHSC campuses could change rapidly and the University will

keep all students, faculty, and staff on those campuses informed of any new

developments."

https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15579?campusId=2
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday


TRAINING: TULSA CAMPUS 

APRIL



HOW TO CONTACT US 

FOLLOW US!

Email:
diversity.inclusion@ou.edu

Click here to visit our webpage
at the Norman Campus

Facebook: DiversityOU

OU - NORMAN

Email:
diversityandinclusion@ouhsc.edu

Click here to visit our
webpage at the HSC

OU - HEALTH SCIENCES CENTER

 

Click here to visit our
webpage at OU-Tulsa

OU - TULSA

United We Stand

Instagram:
@DiversityOU
@FacesOfOU

Twitter: @DiversityOU

Quote of the Week

Selfish prudence is
too often allowed to
come between duty

and human life.

Rebecca L. Crumpler 

http://ou.edu/
http://www.ou.edu/diversityandinclusion
https://www.facebook.com/DiversityOU/?ref=br_rs
http://ouhsc.edu/
https://diversityandinclusion.ouhsc.edu/
http://www.ou.edu/tulsa/about/diversityandinclusion
https://www.instagram.com/diversityou/

