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WORDS & ACTIONS

Social scientists distinguish between intention to act and action, between

what people say they would do and what they actually do. Our everyday

experience also demonstrates that there is a difference between the two. Yet,

we could not shape our actions without uttering words. We would not have

ways to guide our perceptions, make sense, or describe them without words.

Codified in the Sapir-Whorf hypothesis, the influence of language on speakers’

perceptions and eventually to their actions leads to several implications. First,

lack of vocabulary to describe a phenomenon hinders our ability to discern

and to define it.  And if  we do not see something happening literally before

our eyes, we may not respond to it. For example, until the Equal Employment

Opportunity Commission guidelines (EEOC, 1980), women could not name

sexual harassment in the workplace, although they had experienced it since

they first joined the workforce in the industrial era. The EEOC gave them a way

to describe their experience and to expect corrective action.
 
Sometimes there is a need for words within a culture. Sometimes words are

layered across cultures. In our multicultural environment, the same word can

travel across cultures and acquire different meanings. When fans of the

Washington NFL team name their team what a Native American hears is slur.

However, a change may not ensue if fans do not see anything wrong with that

name.
 
A third implication of the Sapir-Whorf hypothesis involves words that enhance

our understanding of the world. Similes and metaphors, for example, leverage

the known to explain or clarify the new. Steve Jobs compared a laptop to an

appliance, and suddenly everyone understood how to use it.

https://www.youtube.com/watch?v=uyZkRgQ4ZnQ
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A metaphor can also offer fresh insight. 

“But a bird that stalks 

down his narrow cage 

can seldom see through 

his bars of rage 

his wings are clipped and 

his feet are tied 

so he opens his throat to sing.” 

(Maya Angelou)

What language do we want to use at OU?

To what actions is that language going to lead?

When we deal with ambiguity and uncertainty, a metaphor can serve us well.

Hill and Levenhagen (1995) explain that entrepreneurs develop metaphors to

establish a common language and to interpret the world through it. 
 
Yet, in some cases, similes may baffle, frustrate, and even hurt those who

listened in hope to gain a new perspective or more insight. As we, at OU, are

experiencing the actions ensuing in those cases, there are two questions we

need to answer for ourselves:

WORDS & ACTIONS

https://www.youtube.com/watch?v=uyZkRgQ4ZnQ
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LEARNING ABOUT
FACULTY RESEARCH

In the vibrant atmosphere of the OU faculty symposium, curious students and
engaging faculty met to discuss a common interest: research about social and
educational aspects of diversity, equity, and inclusion.

When Dr. A. Benjamin's turn came, she extended
opportunities for collaboration to everyone in the room
before presenting her findings. 
Via a meticulous analysis comparing the city council with
the population composition, she demonstrated that the
most diverse cities in the United States do not have the
most diverse descriptive representation councils, which
are overwhelmingly white.
 

If education is a way to improve society, then redesigning student success starts

with the premise that mental proficiency, i.e. GPA and grades, is not the only way

to measure success. Disciplinary initiation, self-actualization, and social

responsibility reclassify it on the basis of personal and community growth. That is

for Dr. Bates the road to take. 

Dr. R. Bates opened by pointing out the effects of the
environment on a person’s development. In colleges,
student’s success is usually measured according to the
umbrella term of student success. But the concepts used
to measure it may be misleading and marginalizing.
At face value “academic rigor” or “under-resourced”
seem to describe neutral ideas. But once deconstructed,
they reveal a focus on the present while erasing the
historical context and structural issues systematically
affecting marginalized communities. Dr. R. Bates, Graduate College

Dr. A. Benjamin, Clara Luper
Department of African and
African American Studies
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LEARNING ABOUT
FACULTY RESEARCH

He started by challenging the assumption that
opportunities for students are equal. In fact, for Black
and Brown students educational resources, measured
as cultural capital, are systemically low. 
After quantifying that capital, Dr. Houston related it to
the number of students who graduated with a college
degree and demonstrated that the higher the cultural
capital, the higher the enrollment and the graduation
rate.
 

Dr. D. Houston interested students by quantifying the

differences in educational opportunities among

ethnic/racial groups and by relating them to college-

level graduation rates.

But change in policy can still occur. And speaking up at the council meetings is the
way. Leveraging substantive representation, people from any ethnic/racial group
can still find support for their agendas. After all, it is difficult to say no in a face-to-
face conversation, even if you are council representative.
 

Dr. D. Houston, Jeannine Rainbolt,
College of Education

Kesha Keith, 
Director of Media Relations

Kesha Keith, Director of Media Relations at OU,
concluded the symposium by laying out how
she managed culture shift in her profession. As a Black
woman in Oklahoma, she faced resistance for her
presence in the media field. Yet, she was able to
advance her career by identifying strategic areas in
media relations to showcase her adroitness.
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POWER IN NUMBERS

For the 2020 Presidential Speakers Series dinner, President
Harroz introduced Dr. Talithia Williams, a big data expert,
math professor and host of NOVA Wonders. By envisioning
OU as place that comprises all of us across generations, the
President acknowledged the work of trailblazers who
indicate new ways of doing
 things and new ways to 
define who we are.

To a guest asking how we can
be inclusive, Dr. Williams
proposed to advocate, to be
intentional in drawing people
into a conversation. "Invite me!"
was  her advice. 

As a black woman 

studying mathematics,

Dr. Williams experienced

isolation. She was the “other” in the room.

Yet, other women of color had contributed

to the advancement of the field. Just she

did not know  them until she wrote her

book: “Power in the numbers.”

One of them was Dr. Lofton Haynes, the

first Black American woman to earn a

Ph.D. in mathematics, in 1943. Or Mary G.

Ross, the first Native American woman to

earn a master in engineering, in 1938. 

The Rebel Women of Mathematics

To overcome isolation, Dr. Williams resorted to the beauty of
poetry, arts, and deep connection with other human beings. In
fact, inspiration comes from the stories about trailblazers,
those stories that she captured in her book.
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THE WAYS OF
ORGANIZING

Davis cautioned to organize and  move critical masses after
performing a critical analysis of what needs to be changed. She
discussed the importance of disarticulating racism and the
difficulties in identifying  the  ideology supporting a system. What
is taken for granted, in fact, is difficult to notice because it is
pervasive. Yet to build a community based on justice, we can’t
extract racism and leave the institution intact. For Davis, change
is structural and therefore hard to accomplish, but also so
rewarding that she has devoted her life to it. 

Organizing is work that we do with others across cultures and
nations. Since histories of oppression intersect one another,
organizing should also be cross-cultural.
 
Those who engage in organizing do so at their own peril. When
Davis was jailed, she faced a potential capital punishment to
which she initially responded with fear. As the movement to free
her grew, and letters of encouragement flocked to her cell,
solidarity overshadowed fear. She was still afraid, but fear was no
longer immobilizing her, because she was not alone. People had
found a shared vocabulary to name what they saw collectively.
And to name it means to empower. 

How do we enact social change? How do we eradicate
racism? “Organizing” is the short answer for Angela Davis.
But during the Big XII Conference, she detailed her answer.
Posting a call to action on social media is not organizing. A
movement with its ebbs and lows is not organizing. Getting
everyone with you is organizing that may amount to
demonstrations, the rehearsal for revolution. Organizing is
a complicated process that requires extensive work behind
the curtains. A work that often goes unrecognized. A work
that, for Angela Davis, women perform better.



February 
2020

HEALTH SCIENCES
CENTER



Witnessing the module renaming after her model is

comforting for Melissa. In medical school, a module is a

place of engagement, collaboration, and study; a place

that now reminds students that there is no one face for

doctors. Not very long ago, doctor Crumpler was the

only one of her kind in a society that considered her

gender and her race as less.

Thursday 
February
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REBECCA L. CRUMPLER, M.D.

Medical school is hard. But if you 

don’t see your likeness reflected

anywhere, medical school can be

harder. 

As an African-American woman 

starting her journey in the medical

 field at OU, Melissa felt like an 

impostor among her peers. 

Perseverance, resilience, and audacity to dream were some

of the qualities that she leveraged to “relieve the suffering

of others” via her medical career. Her struggles have

inspired others to conquer their fears. Her story has made

her an emblem of Black excellence.

Today, perseverance, resilience, and

audacity are the values that connect

doctor Crampler with the new generations

who are getting ready to serve the

medical needs of their communities.

To acknowledge the generational

passage, the Club Scrub attended the

module renaming ceremony.

They are the next phase of a story that

started with Rebecca L. Crumpler.

 

Module Renaming Celebration

She needed a model both in gender and race, and  found one: Rebecca Lee Crumpler,

M.D. The first African-American woman M.D.

https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2


BLACK HISTORY MONTH

CULTURE AND CONVERSATIONS 

During Black History Month on the HSC campus, the Office of Diversity, Equity, and
Inclusion hosted three Culture and Conversation events to spotlight  the history,
strides, and dilemmas that the black community is facing in healthcare. 

Next, Marsha Beatty was the speaker for our
second session. A faculty member in our College of
Dentistry, Beatty focused on oral disparities in the
Black community and the whole population of
Oklahoma. In fact, our state is one of the lowest
ranked states on all health platforms.

Dr. Marvin Williams was the third speaker for our
series. He focused on maternal mortality rates faced
by African American women. Black women are at the
highest risk to die before, during, and after child
birth, because their physicians may underestimate
the level of pain that those women endure. In the
past, doctors erroneously believed that Black women
had thicker skin and  a higher pain tolerance. 
 

February
2020

Dr. Pamela Allen was the speaker of  the first session
of the month. Dr. Allen's  topics included  introducing
the first black doctors to enter the medical field,
Historical Black Colleges/Universities  that were
created for  black students to become medical
professionals, and the areas in medicine that have a
low representation of black doctors

https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
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The Division of Diversity, Equity, and Inclusion and the Student Affairs
Office – Tulsa welcome the readers from the Tulsa campus. We invite
you to reach out to us and share your work on diversity, equity, and
inclusion. 
 
In February, the Black History Month celebrations culminated with the
screening of the movie ”Just Mercy” that brought over eighty students,
faculty, and staff together. 
 
If you are curious about events scheduled on the Tulsa campus  in
March, visit the event calendar section.

BLACK HISTORY

MONTH 



March 
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WOMEN'S 

 HISTORY 

  MONTH



 MONTH EVENTS:
NORMAN 

Wednesday, March 4
JuSt Lunch Lecture
12p.m.
OMU: Scholars Room
The Judaic Studies lunch series features
Scott Johnson lecturing on: "It's All Syriac
To Me: The Most Important Language
You've Never Heard".

Sunday, March 8
Equal for Equal Brunch
11a.m.-1p.m
OMU: Beaird Lounge
The Gender + Equality Cetner and the
International Advisory Council present
a celebratory brunch in honor of
International Women's Day, featuring
keynote speaker Dr. Roksana Alavi.

Tuesday, March 3
America's Jewish Women
7p.m.
OMU: Scholar's Room

Judaic Studies presents the 20th Annual
Yedida K. Stillman Memorial Lecture
with Pamela Nadell.

MARCH

1ST-31ST

Monday, March 9
American Immigration in Global and
Historical Context
Catlett Music Center

You can view the schedule and RSVP
for this event here.

Wednesday, March 11
Celebrating Italian American Cinema
6p.m.-8:30p.m.
Headington College, Private Dining Room

Headington College presents a free series
on Italian American Culture in films,
featuring viewing and discussion of films
and a complimentary dinner.Wednesday, March 4

Scott and Taney 2020: A New Era
12p.m.
Dick Bell Courtroom, Andrew M. Coats Hall

Featuring Lynne M. Jackson, great-great
granddaughter of Dred Scott, and Charlie
Taney, descendant of Justice Roger Taney.
RSVP here.

Please notice that events' dates and locations are
subject to change. Visit our website for updates.

Thursday, March 26
Faculty Research Symposium 
11a.m. - 1p.m.
OMU:Scholars Room

Tuesday, March 3
Pillow Talk: An Open Discussion on Black
Women's Reproductive Health 
6.30p.m.-8.30p.m.
OMU: Regents Room
To register click here.
 

https://ousurvey.qualtrics.com/jfe/form/SV_6zJd0jsseglnjed
http://www.ou.edu/diversityandinclusion/news-and-events
https://www.signupgenius.com/go/5080449aba92ca2ff2-presenting


Monday, March 30
Spring Multicultural Mixer 
3.30p.m.- 5p.m.
Location: TBA

Tuesday, March 31
Trans Day of Visibility
Visit ou.edu/gec for events' time
and location

All Month
Menstruation Product Drive to benefit
the Women's Resource Center
Norman: DEI Office, GEC, Evans Hall

26-28 March
Crossroad Film Festival 
All day
Norman Downtown Library

Thursday, March 26
Brock Prize Symposium
Hope for the Future 
2p.m. - 4p.m.
Thurman J. White Conference room B
Visit brockprize.org/symposium/ for more
information

Sunday, March 29
Mr. & Ms. Indian OU Pageant
3p.m.
OMU: Meacham Auditorium

Thursday, March 26
Faculty Research Symposium 
1p.m. - 5p.m.
Bizzell Memorial Library, room 118

 MONTH EVENTS:
NORMAN 

MARCH

1ST-31ST

Please notice that events' dates and locations are subject to change. Visit our website for updates.

http://www.ou.edu/gec
https://brockprize.org/symposium/
http://www.ou.edu/diversityandinclusion/news-and-events


Wednesday, March 25
Women's Research Symposium
12-1pm
Student Union 260
 
Please join the Office of Diversity,
Equity, and Inclusion as we host a
Women's Research Symposium for
staff, faculty, and students. 

Monday, March 30
Women's Health Fair
11a.m. - 2p.m.
Bird Library Atrium
 
To access the screening offerings
available to OU employees bring
your medical insurance card and
schedule an appointment. Fasting
for at least 8 hours prior to the
appointment is required. 

 MONTH EVENTS: 
 HSC & TULSA

MARCH

1ST-31ST

Tulsa Campus

Health Sciences Center
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TRAINING: NORMAN

CAMPUS 
MARCH - JUNE

Wednesday, March 4
LGBTQ+ Aspiring Ally
9a.m.-12p.m.
OMU: Bartlett Room

Tuesday, March 3
Unlearning Classism
9a.m.-12p.m.
OMU: Frontier Room

Thursday, March 12
Unlearning Racism
9a.m.-12p.m.
OMU: Frontier Room

Tuesday, March 24
Unlearning Ableism
9a.m.-12p.m.
OMU: Frontier Room

Tuesday, March 31
Unlearning Sexism
9a.m.-12p.m.
OMU: Frontier Room

Tuesday, April 7
Unlearning Classism
9a.m.-12p.m.
OMU: Frontier Room

Tuesday, March 3
LGBTQ+ Aspiring Ally
1p.m.-4p.m.
OMU: Scholars Room

To register to the Unlearning
Series visit the OU HR website
 

Wednesday, March 4
First Year Diversity Experience 
10a.m.-12p.m.
Adams, room 359

Wednesday, March 4
First Year Diversity Experience 
6p.m.-8p.m.
Dale Tower, room 128, 206, 218

Wednesday, March 25
First Year Diversity Experience 
10a.m.-12p.m.
Adams, room 359

Wednesday, March 25
First Year Diversity Experience 
6p.m.-8p.m.
Dale Tower, room 116, 128, 206, 218

June 3-26
Northern Uganda Collaborative
Learning Experience 
Study Abroad Program
Contact Aleithia Stephens at
aleithia.stephens@ou.edu or visit 
studyabroad.ou.edu

Work collaboratively with OU
students, faculty, and local partners
Help organize a women's peace
conference for community leaders
Visit Murchison Falls National Park
Explore the history and culture of
Uganda

Programs Highlights:

http://www.ou.edu/cis/education_abroad


Friday, March 27
Unlearning Trans and Homo-Negativity
9a.m. - 11a.m.
Bird Library Auditorim

Thursday, March 5
Diversity Ally Training Unlearning Classism
8a.m.-10a.m.
Bird Library Faculty Atrium
 

Click here to register.

Thursday, March 12
Everyday Bias In Healthcare
Professionals 
Bird Library Faculty Atrium
8a.m.-10a.m.

Click here to register.

TRAINING: HEALTH

SCIENCE CENTER
MARCH - APRIL

Click here to register.

Thursday, March 12
Everyday Bias In Healthcare
Professionals 
Samis Center 
2p.m. - 4p.m.

Click here to register.

Thursday, April 23
Diversity Ally Training Unlearning Ableism
8a.m.-10a.m.
Bird Library Faculty Atrium
 

Click here to register.

Thursday, April 9
Everyday Bias In Healthcare
Professionals 
Bird Library Faculty Atrium
8a.m.-10a.m.

Click here to register.

Thursday, April 9
Everyday Bias In Healthcare
Professionals 
Samis Center 
2p.m. - 4p.m.

Click here to register.

https://apps.hr.ou.edu/ClassCalendar/Home/Details/15578?campusId=2
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15577?campusId=2
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://apps.hr.ou.edu/ClassCalendar/Home/Details/15579?campusId=2
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday
https://www.signupgenius.com/go/60b0949a4ad29a2fa7-everyday


HOW TO CONTACT US 

FOLLOW US!

Email:
diversity.inclusion@ou.edu

Click here to visit our webpage
at the Norman Campus

Facebook: DiversityOU

OU - NORMAN

Email:
diversityandinclusion@ouhsc.edu

Click here to visit our
webpage at the HSC

OU - HEALTH SCIENCES CENTER

 

Click here to visit our
webpage at OU-Tulsa

OU - TULSA

United We Stand

Instagram:
@DiversityOU
@FacesOfOU

Twitter: @DiversityOU

Quote of the Week

Life is very short.
What we have to do
must be done in the

now.

Audre Lorde

http://ou.edu/
http://www.ou.edu/diversityandinclusion
https://www.facebook.com/DiversityOU/?ref=br_rs
http://ouhsc.edu/
https://diversityandinclusion.ouhsc.edu/
http://www.ou.edu/tulsa/about/diversityandinclusion
https://www.instagram.com/diversityou/

