
Distributed electronic

surveys to staff at the

University of Oklahoma

Health Sciences Center

(OUHSC) August to

September 2019

to collect information on 

 demographics and 

food insecurity (FIS) 

 characteristics.
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 Describe FIS among various demographic
subgroups for OUHSC staff.
 Identify predictors of having higher FIS
scores in OUHSC staff.

FOLLOW-UP AIMS OF THIS STUDY WERE TO:
1.

2.

FIS was measured using a FIS Score ,
ranging from 0  (least FIS) to 10  (most).

The sample included 584 staff employed at
OUHSC, including both OKC and Tulsa
campuses.

Food insecurity (i.e. having
restricted or uncertain ability to

acquire sufficient amount or quality
of food [1]) is prevalent among US
adults, is associated with adverse

health outcomes [2,3].  

While food insecurity occurs in high
rates among college students [4],
prevalence among college staff is

not understood.

One in three staff (32.3%)
recently experienced FIS; notably,

this was 13% higher than
prevalence among students.

Another one in ten (11.5%) were
considered at risk of FIS.

 
While most staff with FIS were

interested in seeing food
assistance programs on campus
(76%), fewer reported that they

would use such resources (60%). 

A v e r a g e  F I S  s c o r e s  f o r  O U H S C  s t a f f ,  b y  r a c e / e t h n i c i t y :

*Non-Hispanic black staff have the highest FIS scores overall,

significantly less desirable than NH White, Asian, and Indigenous staff.

WHAT WE KNEW: WHAT WE FOUND:
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" E x p e r i e n c e d  F I S " :
L o w  o r  V e r y  L o w  

F o o d  S e c u r i t y
S c o r e s  3 -10

" A t  R i s k  o f  F I S " :
M a r g i n a l  

F o o d  S e c u r i t y  
S c o r e s  1 -2

" F o o d  S e c u r e " :
H i g h  F o o d  S e c u r i t y

S c o r e  0



Staff

demographics

predicted 

FIS severity;

specifically, staff

had higher FIS if

they were:

Female staff

(7% higher)
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SUMMARY & NEXT STEPS:
Program and personal demographic characteristics- including employed College,

race/ethnicity, female sex, weight, being a parent, and specifically having older

children- predicted higher food insecurity among OUHSC staff.

Identifying staff populations who may especially benefit from food assistance

programming can guide targeted promotion to meet specific population needs.

Parents of 
children, all ages

(10% higher)

Staff
characteristics 

NOT associated with 
FIS score:

Campus location 
(OKC vs. Tulsa)

Indigenous
race/ethnicity

Overweight status
(for male staff  only)

Minority
race/ethnicity,

specifically 
NH Black, 

 Hispanic, and
Mixed/Other.

(10-27% higher)

Staff with BMI
considered

"Obese"
(16-20% higher)
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Female staff with
BMI considered

"Overweight"
(10% higher)

Parents of 
children aged
13-17 y/o

(35% higher)


